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February 6, 2020

Lorraine Grillo

President & CEO, NYC School Construction Authority
30-30 Thomson Avenue

Long Island City, NY 11101

Richard Carranza, Chancellor
Department of Education
Tweed Courthouse

52 Chambers Street

New York, NY 10007

Dear Chancellor Richard Carranza and President / CEO Grillo:

At its Full Board meeting January 24, 2020, Community Board #2, adopted the following resolution:

Resolution in Support of Redevelopment Guidelines for a New School Building for Chelsea Career and
Technical High School and NYC iSchool

Whereas:
1. In 2018, the New York City Educational Construction Fund (ECF) issued a Request For Expressions of

Interest to redevelop the public school site at 131 Sixth Avenue, the location of two NYC Department of
Education (DOE) public high schools, Chelsea Career and Technical High School and NYC iSchool;

2. The two high schools serve different demographics of students with Chelsea Career and Technical High
School serving 95% students of color, 74% male students and 78% students in poverty versus 46%
students of color, 54% female students and 34% students in poverty at NYC iSchool;

Sex Race/Ethnicity % %
% Students  English
% % % % % Multiple % with  Language %
School Students | Female Male Asian Black  Hispanic  Races White Disabil. Learners Poverty
NYC iSchool 466 54% 46% 8% 15% 21% 10% 46% 16% 1% 34%
Chelsea Career
and Technical 451 26% 74% 14% 20% 61% 2% 4% 21% 4% 78%

Source: NYC Open Data, 2018-2019 Demographic Snapshot, https://data.cityofnewyork.us/Education/2018-2019-School-Demographic-Snapshot/45j8-f6um

3. ECF is close to signing a contract with a developer for an as-of-right office development that will retain
the historic facade of the 1905 school building;

4. While ECF is not having discussion with the Trinity Real Estate, the owner of the vacant lot adjacent to
131 Sixth Avenue, it is possible that the developer may be pursuing these discussions;

5. ECF is evaluating two scenarios, a) keeping both schools at the 131 Sixth Avenue or b) moving both
schools to a new site south of 34th Street that is centrally located to public transportation; and,

6. Once ECF signs a contract with a developer, the authority and the developer will present redevelopment

plans to Community Board 2.

Therefore be it resolved that CB 2 Manhattan urges the Educational Construction Fund to:


https://data.cityofnewyork.us/Education/2018-2019-School-Demographic-Snapshot/45j8-f6um

1. Support school redesign plans that create an equitable distribution of shared spaces between Chelsea
Career and Technical High School and NYC iSchool;

2. Consider site locations at or near to the 131 Sixth Avenue location given the dearth of high schools
located in Community Board 2 and proximity to after school programs at The Door and access to
athletic fields and recreation space in Hudson River Park; and,

3. Return to present redevelopment plans to Community Board 2 as soon as possible.

VOTE: Unanimous, with 41 Board Members in favor.

Please advise us of any decision or action taken in response to this resolution.

Sincerely,
Carter Booth, Chair Jeannine Kiely, Chair
Community Board #2, Manhattan Schools and Education Committee
Community Board #2, Manhattan
CBAT

c:  Hon. Jerrold Nadler, Congressman
Hon. Brad Hoylman, State Senator
Hon. Deborah Glick, Assemblymember
Hon. Scott Stringer, Comptroller
Hon. Gale Brewer, Manhattan Borough President
Hon. Corey Johnson, City Council Speaker
Jennifer Maldonado, Executive Director, Educational Construction Fund
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February 10, 2020

The Honorable Andrew M. Cuomo
Governor of New York State

NYS State Capitol Building
Albany, NY 12224

Dear Governor Cuomo:
At its Full Board meeting January 24, 2020, Community Board #2, adopted the following resolution:

Resolution in Support of Fully Funding Foundation Aid

Whereas:

1. Without adequate resources, New York City schools cannot educate students;

2. To ensure that every child receives a quality education, school aid distribution at the state
level ought to be calculated based on student and school district need;

3. The 2007 Foundation Aid Formula was created by New York State in response to the
landmark case, Campaign for Fiscal Equity v. State (CFE), to close the spending gap between
districts and create an equitable education system for all students, providing greater funding
for higher need students such as students with disabilities, students living in poverty and
English language learners;

4. To accomplish this objective, the Formula provided for a four-year phase-in from 2007 to 2011
to provide $5.5 billion statewide in Foundation Aid, but in 2009, due to an economic
slowdown, the state froze and then subsequently cut Formula aid; and,

5. Governor Cuomo’s FY 2021 budget provides an $704 million increase in Foundation Aid, but
the Formula remains underfunded by $3.8 billion.

Therefore be it resolved that CB 2 Manhattan urges the Governor to commit to fully funding
Foundation Aid and providing additional funding for schools that serve students who are living in
transitional housing or classified as high poverty, students with disabilities and English language
learners.

VOTE: Unanimous, with 41 Board Members in favor.
Please advise us of any decision or action taken in response to this resolution.

Sincerely,


http://www.edlawcenter.org/initiatives/new-york-elc-advocacy-for-education-rights.html
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/FY2021BudgetBook.pdf

Carter Booth, Chair

Community Board #2, Manhattan

CBAT

Hon

Hon

Jeannine Kiely, Chair
Schools and Education Committee
Community Board #2, Manhattan

. Carolyn Maloney, Congresswoman
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
. Corey Johnson, City Council Speaker
Hon.
Hon.

Jerrold Nadler, Congressman

Nydia Velasquez, Congresswoman
Andrea Stewart-Cousins, Majority Leader
Carl E. Heastie, Assembly Speaker
Brad Hoylman, State Senator

Brian Kavanagh, State Senator
Deborah Glick, Assemblymember
Yuh-Line Niou, Assemblymember
Scott Stringer, Comptroller
Jumaane Williams, Public Advocate
Gale Brewer, Borough President

Margaret Chin, Council Member
Carlina Rivera, Council Member
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February 10, 2020

The Honorable Andrew M. Cuomo
Governor of New York State

NYS State Capitol Building
Albany, NY 12224

Dear Governor Cumo:
At its Full Board meeting January 24, 2020, Community Board #2, adopted the following resolution:

Resolution in Support of Teacher Workforce Development in NYC Public Schools to Improve the
Student-Teacher Representation Gap

Whereas:

1. America’s rapidly diversifying student population demands a significantly more diverse
teaching force’;

2. Students taught by a same-race teacher perform better on standardized tests, and are
significantly less likely to drop out of school and more likely to attend a four-year college?:

3. Multiple studies of U.S. public school students have determined that assignment to a racially
similar teacher is associated with substantive gains in achievement for both Black and white
students?;

4. Students of color make up an increasing majority in New York State’s schools, while the share
of teachers who are white remains steady at 80%?*

5. In NY State, more than 115,000 Latino and Black students (10 percent) attend schools with no
teachers of the same race/ethnicity, 80,000 Latino and Black students (7 percent) attend schools
with just one teacher of the same race/ethnicity, more than 560,000 white students (48%) are
enrolled in schools without a single Latino or Black teacher, 84% of white students (977,000+
students) attend schools without a single Latino or Black principal or assistant principal5;

District 2 Teachers vs. Students by Race/Ethnicity 2018-2019

Population Black Latino Asian White

Teachers 7.9% 9.5% 11.6% 59.3%

Students 14.8% 32.5% 22.4% 25.8%




6.

7.

White Students 25.8% - White Teachers 59.3%

Students of Color 74.2% - Teachers of Color 40.7%

Race matching between teachers and students is linked to academic and social outcomes and
lower rates of student absenteeism and suspensions®

Students with exposure to at least one same-race teacher drastically increased prospects of
employment, homeownership and average annual salary”.

In 2016, NYSED founded Teacher Opportunity Corps II (TOC II)® to bolster the retention of
highly qualified individuals and increase the number of New York State teachers from
underrepresented backgrounds to better reflect the diversity inside and outside of our
classrooms, particularly teacher training programs that incorporate strategies for teacher
retention and best practices, such as mentors for new teachers and differentiated instructional
techniques.

Therefore, be it resolved that Community Board 2:

1.

5.

Urges our elected officials to voice support of the Board of Regents’ initiative to double the
allocation to the Teacher Opportunity Corps Il Program from $3 million to $6 million to
increase the rate and retention of historically underrepresented and economically
disadvantaged individuals in teaching careers;

Urge the NYS Board of Regents’ to institute a state-wide workforce diversity initiative for
New York’s P-20 education system?;

Urges the NYC DOE to increase teacher workforce diversity and grow teacher residencies for
its 85% students of color?;

Urges the NYC DOE to commiit to recruiting and employing graduates of teacher preparation
programs that have shown success in matriculating greater numbers of educators from diverse
backgrounds; and,

Urges NYSED and the NYC DOE to publish yearly reports on educator workforce diversity.

VOTE: Unanimous, with 41 Board Members in favor.

Please advise us of any decision or action taken in response to this resolution.

Sincerely,

Tt T 5%

Carter Booth, Chair Jeannine Kiely, Chair
Community Board #2, Manhattan Schools and Education Committee

Community Board #2, Manhattan

CBAT

c:  Hon. Carolyn Maloney, Congresswoman
Hon. Jerrold Nadler, Congressman
Hon. Nydia Velasquez, Congresswoman
Hon. Andrea Stewart-Cousins, Majority Leader
Hon. Carl E. Heastie, Assembly Speaker
Hon. Brad Hoylman, State Senator
Hon. Brian Kavanagh, State Senator
Hon. Deborah Glick, Assemblymember



Hon. Yuh-Line Niou, Assemblymember
Hon. Scott Stringer, Comptroller

Hon. Jumaane Williams, Public Advocate
Hon. Gale Brewer, Borough President
Hon. Corey Johnson, City Council Speaker
Hon. Margaret Chin, Council Member
Hon. Carlina Rivera, Council Member

1Saba, B & Chait, R (2011) Center for American Progress, Increasing Teacher Diversity Strategies to Improve the Teacher Workforce
https://files.eric.ed.gov/fulltext/ED535654.pdf

2Gershenson, Seth, et al. The Long-Run Impacts of Same-Race Teachers http://ftp.iza.org/dp10630.pdf

3Thomas,D (2004) The Review of Economics and Statistics, Teachers, Race, and Student Achievement in a Randomized Experiment
http://faculty.smu.edu/millimet/classes/eco7321/papers/dee01.pdf

4NYS Education Department, NYSED 2019 Educator Diversity Report https://www.regents.nysed.gov/common/regents/files/HE%?20-
9%20NYSED %20Educator%?20Diversity%20.pdf and NYS Education Department, NYSED Educator Diversity Report, December 2019,
http://www.nysed.gov/common/nysed/files/programs/educator-quality/educator-diversity-report-december-2019.pdf.

5The Education Trust-New York 2017, See Our Truth: The State of Teacher and School Leadership Diversity and Why It Matters for
Students, Educators and Our Future https://newyork.edtrust.org/wp-content/uploads/sites/5/2017/10/See-Our-Truth.pdf

¢The Importance of Minority Teachers: Student Perceptions of Minority Versus White Teachers
https://journals.sagepub.com/d0i/10.3102/0013189X16671718

"Lewis, C. (in press). Black Male Teachers Matter: Impact on Policy, Practice and Life Outcomes. Charlotte: Information Age Publishing
8NYS Teacher Opportunity Corp II, http://www.nysed.gov/mbk/my-brothers-keeper-teacher-opportunity-corps-ii.

9NYS Education Department http://www.nysed.gov/mbk/my-brothers-keeper-teacher-opportunity-corps-ii

1ONYC Open Data, 2018-2019 Demographic Snapshot https://data.cityofnewyork.us/Education/2013-2018-Demographic-Snapshot-
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