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June 23, 2020 

 

 

Hon. Bill de Blasio 

Mayor 

City Hall 

New York, NY 10007 

 

Richard Carranza  

Chancellor, NYC Department of Education 

52 Chambers Street  

New York, NY 10007 

 

Adrienne Austin 

Acting Deputy Chancellor of Community 

Empowerment, Partnership, & Communications, 

NYC DOE 

52 Chambers Street  

New York, NY 10007 

 

LaShawn Robinson 

Deputy Chancellor, School Climate & Wellness, 

NYC DOE 

52 Chambers Street  

New York, NY 10007 

 

Josh Wallack 

Deputy Chancellor, Early Education & Student 

Enrollment, NYC DOE 

52 Chambers Street  

New York, NY 10007 

 

Marisol Rosales 

Executive Superintendent, Manhattan, NYC DOE 

333 Seventh Ave., Room 725 

New York, NY 10001 

Donalda Chumney 

District 2 Superintendent, NYC DOE 

333 7th Avenue, 7th Floor 

New York, NY 10001 

Hon. Mark Treyger 

Council Member,  

Chair, Committee on Education  

250 Broadway, Suite 1785 

New York, NY 10007  

 

 

Dear Mayor de Blasio, Chancellor Carranza, Acting Deputy Chancellor Austin, Deputy Chancellor 

Robinson, Deputy Chancellor Wallack, Executive Superintendent Rosales, District 2 Superintendent 

Chumney and Councilmember Treyger:  

 

At its Full Board meeting June 18, 2020, Community Board #2, adopted the following resolution: 

 

Resolution In Support of Action Steps to Reduce Systematic Racism in our Public Schools 

 

Whereas: 

 

1. CB2 acknowledges the generational and institutional racism that our Black and brown brothers, 

sisters and non-binaries have suffered on our streets, in our schools and in our workplaces for far 

too long; 
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2. For this reason CB2 has formed the CB2 Equity Working Group, as a commitment to making 

racial equity a primary focus; 

3. New York State has the most racially segregated public schools in the nation based on a report by 

the UCLA Civil Rights Projecti and heavily impacting these state rankings is New York City, 

home to the largest and one of the most segregated public school systems in the nation;  

4. In February 2020, Edward Fergus, Ph.D. presented a District 2 Disproportionality Study, an 

analysis of District 2 data, which concluded that Black, Latinx and male students 

disproportionately receive more IEPs and suspensions and are under-enrolled in gifted programii; 

5. Within District 2, schools like Lower Manhattan Community School, which enrolls many CB2 

students in its middle school, have long-standing Restorative Justice and diversity programs in 

place, but there is no formal mechanism within District 2, Manhattan or the DOE for sharing 

resources or best practices; 

6. Children as young as three show awareness of race and begin to categorize people by race and 

children of color who are on the receiving end of racial prejudice develop racial awareness even 

earlier due to their experiences; 

7. Because young children see skin color and form judgements based on race and live in a world 

with racially biased associations, such as books and movies where princesses are mostly white or 

attend schools where teachers and students are mostly from a single racial group, educators must 

explicitly understand and address racism, implicit bias, colorblindness and microaggression and 

proactively develop a school environment and curricula that is anti-racist; 

8. CB2’s elementary schools primarily enroll students from a single racial group: PS 3 is 63% 

White; PS 41 is 69% White; and PS 130 is 87% Asianiii; 

9. White Privilege was popularized by Peggy McIntosh in her 1988 paperiv “White Privilege and 

Male Privilege” in which she likened white privilege to “an invisible weightless knapsack of 

special provisions, assurances, tools, maps, guides, codebooks, passports, visas, clothes, compass, 

emergency gear, and blank checks” and also outlined 46 different examples of white privilege; 

10. In majority white communities like CB 2 and majority white schools attended by many CB 2 area 

students, it is critical that white parents and community members understand their implicit biases 

and white privilege and serve as anti-racist advocates, by taking concrete action to undo systemic 

racism;  

11. In an economically treacherous moment unseen since The Great Depression, we cannot allow for 

the police budget to remain sacrosanct while the city’s and state’s finances produce cuts to public 

education; and, 

12. The backdrop of the coronavirus pandemic and remote learning has illuminated and exacerbated 

the vast inequities in our educational system and the need for investment in public education. 

   

Therefore, be it Resolved that Community Board 2: 

  

1. Urges District 2 leadership to share broadly the results of the District 2 Disproportionality Study 

with school and parent leaders within District 2 and Manhattan and that these results materially 

inform the public discussions and policy recommendations of Community Education Council 

District 2 and the educational decisions of District 2 leadership; 

 

2. Insists that the Department of Education – centrally, in the borough of Manhattan, District 2 and 

every public elementary, middle and high school in Manhattan Community Board 2 – commit to 

disrupting systemic racism and inequitable practices in our schools, including supporting: 

 

a. School-wide anti-racist initiatives that involve principals and teaching staff, school and 

students and school and the parent community; 

https://cb-ra.ra.nyc.gov/research/k-12-education/integration-and-diversity/,DanaInfo=.awxyCgn1pt0srt664751xwCVF0-0a66M,SSL+ny-norflet-report-placeholder
https://cb-ra.ra.nyc.gov/research/k-12-education/integration-and-diversity/,DanaInfo=.awxyCgn1pt0srt664751xwCVF0-0a66M,SSL+ny-norflet-report-placeholder
https://cb-ra.ra.nyc.gov/file/d/1P3A3DWiYSydpm56Huogi6iyDHF6gRdil/,DanaInfo=.adskyiEmvwpvpLp21,SSL+view
https://cb-ra.ra.nyc.gov/pdf/diversity/,DanaInfo=.awxyCgtrsmpol36N37x,SSL+white-privilege-and-male-privilege.pdf
https://cb-ra.ra.nyc.gov/pdf/diversity/,DanaInfo=.awxyCgtrsmpol36N37x,SSL+white-privilege-and-male-privilege.pdf
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b. Mandatory school-wide diversity initiatives that advise on social justice policies, 

formation of affinity groups and the implementation of culturally relevant sustaining 

curriculum; 

c. Decolonizing all curriculum; 

d. Ongoing, not one-time, training for school leaders; 

e. Hiring of a more diverse teaching staff;  

f. Borough and District-wide Diversity Councils to share resources and best practices and 

push for change; and, 

g. Promotions to leadership positions within schools, Districts, Boroughs and the DOE 

based on a clear and defined track record of anti-racist educational initiatives; 

 

3. Urges the DOE to create a centralized reporting mechanism for measuring, tracking and publicly 

reporting initiatives to disrupt systemic racism, including: 

 

a. Publicly reporting data on suspensions and IEP classification by race and gender; and, 

b. Addressing goals and progress of diversity initiatives in each school’s Quality Review 

and Comprehensive Education Plan, including, but not limited to restorative justice 

programs, formation of affinity groups, implementation of culturally relevant sustaining 

curriculum and hiring of a diverse teaching staff; 

 

4. Insists that the DOE implement bold strategies to reduce the digital divide including: 

 

a. Ensuring that every student has a remote learning device -- and laptops with keyboards 

for middle and high school students;  

b. Providing access to high speed broadband, prioritizing low income communities and 

students living in transitional housing; and,  

c. Funding from DOE central, not individual school budgets, which only would result in 

greater instructional cuts at schools that serve the most vulnerable students; 

 

5. Implores our elected officials to outline a path towards budget justice that does not leave the 

police budget untouched at a time when all other essential services – including education – may 

be cut, so that we urge you to: 

 

a. Reduce the NYPD budget by at least $1 billion this year and reallocate a significant 

portion of this funding toward education; and, 

b. Aggressively seek additional funding for our public schools and limit in-school budget 

cuts. 

 

VOTE: Unanimous, with 45 Board Members in favor. 

Please advise us of any decision or action taken in response to this resolution.  

Sincerely,  

 

 

                                         
Carter Booth, Chair             Jeannine Kiely, Chair 

Community Board #2, Manhattan                                           Schools and Education Committee 

             Community Board #2, Manhattan                                
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c: Hon. Carolyn Maloney, Congresswoman 

Hon. Jerrold Nadler, Congressman  

Hon. Nydia Velázquez, Congresswoman 

Hon. Brian Kavanagh, NYS Senator 

Hon. Brad Hoylman, NYS Senator 

Hon. Deborah J. Glick, NYS Assembly Member 

Hon. Yuh-Line Niou, NYS Assembly Member  

Hon. Scott M. Stringer, NYC Comptroller  

Hon. Corey Johnson, NYC Council Speaker 

Hon. Jumaane Williams, NYC Public Advocate 

Hon. Gale Brewer, Manhattan Borough President  

Hon. Margaret Chin, Council Member  

Hon. Carlina Rivera, Council Member 

Sarah Kleinhandler, Chief Enrollment Officer, NYC DOE  

Gabrielle Ramos-Solomon, Deputy Chief Enrollment Officer, NYC DOE,  

Wanda Vazquez, Senior Director of Race and Equity at the Office of Equity and Access  

Sayde L. Campoamor, Director of Community Affairs, NYC DOE  

Paul Forbes, Director of Educational Equity, Anti Bias & Diversity, Office of Equity & Access, 

NYC DOE 

Shanna Douglas, Principal, Lower Manhattan Community School  

Hillary Casado, Principal, PS 3 

Renny Fong, Principal, PS 130 Hernando De Soto 

Kelly Shannon, Principal, PS 41 Greenwich Village  

Jacqui Getz, Principal, MS 297 75 Morton  

Isora Bailey, Principal, NYC iSchool  

Daphhne Perrini, Principal, Harvey Milk High School  

Catherine Burch, Principal, Harvest Collegiate High School 

Jaivelle A. Reed, Principal, Chelsea Career and Technical Education High School 

Rachel Seher, Principal, City-As-School High School 

Melissa H. Silberman, Head of School, Broome Street Academy 

 

 

 

 

 

 

 

 
i “New York State’s Extreme School Segregation: Inequality, Inaction and a Damaged Future” UCLA Civil Rights 

Project, March 26, 2014. https://www.civilrightsproject.ucla.edu/research/k-12-education/integration-and-

diversity/ny-norflet-report-placeholder. 
ii “The Needle(s) in the Haystack of Disproportionality” Edward Fergus, Ph.D, Associate Professor, Urban Education, Temple 

University. (February 2020). https://drive.google.com/file/d/1P3A3DWiYSydpm56Huogi6iyDHF6gRdil/view. 
iii NYC DOE’s Demographic Snapshot for 2018-2019, https://infohub.nyced.org/reports/school-quality/information-and-data-

overview. 
iv  https://www.collegeart.org/pdf/diversity/white-privilege-and-male-privilege.pdf. 

https://cb-ra.ra.nyc.gov/research/k-12-education/integration-and-diversity/,DanaInfo=.awxyCgn1pt0srt664751xwCVF0-0a66M,SSL+ny-norflet-report-placeholder
https://cb-ra.ra.nyc.gov/research/k-12-education/integration-and-diversity/,DanaInfo=.awxyCgn1pt0srt664751xwCVF0-0a66M,SSL+ny-norflet-report-placeholder
https://cb-ra.ra.nyc.gov/file/d/1P3A3DWiYSydpm56Huogi6iyDHF6gRdil/,DanaInfo=.adskyiEmvwpvpLp21,SSL+view
https://cb-ra.ra.nyc.gov/reports/school-quality/,DanaInfo=.aiohrlzhGv7mppM26w,SSL+information-and-data-overview
https://cb-ra.ra.nyc.gov/reports/school-quality/,DanaInfo=.aiohrlzhGv7mppM26w,SSL+information-and-data-overview
https://cb-ra.ra.nyc.gov/pdf/diversity/,DanaInfo=.awxyCgtrsmpol36N37x,SSL+white-privilege-and-male-privilege.pdf

